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Tampa-Hillsborough County Expressway Authority (THEA) 

Executive Director 

ABOUT THEA: 

THEA was established by the Florida Legislature in 1963 as a transportation option to bring roadway 
infrastructure projects online sooner using non-conventional funding. Since then, THEA has led the charge in 
state-of-the-art transportation options on a local and national level. 

As an independent agency of the state, THEA owns, maintains, and operates four facilities within Hillsborough 
County: the Selmon Expressway, the Brandon Parkway, Meridian Avenue, and the Selmon Greenway. The 
agency is focused on driving innovation and improving mobility and safety throughout the Tampa Bay region. 
THEA partners with community organizations on everything from beautification to economic development to 
education and is committed to enhancing the community and activating urban spaces.  

The Tampa Bay region is a thriving hub of culture, entertainment, outdoor recreation, sports, and more. 
Tampa’s downtown district is home to renowned museums, parks, a striking skyline, vibrant nightlife, and 
entertainment venues. Visitors and residents alike can experience what the city has to offer at festivals and 
celebrations in Tampa’s Citrus Hixon Waterfront Park including the Tampa Bay Margarita festival, Tampa Bay 
Black Heritage Month, and Gasparilla Music Festival. Fine dining and scenic riverfront views are nearby along 
the Tampa Riverwalk. THEA is a proud partner to the city of Tampa, Hillsborough County, and the surrounding 
region.  

The Tampa Bay region is also home to world champion sports teams including the Tampa Bay Buccaneers, 
Tampa Bay Lightning and Tampa Bay Rays. The community is also home to a number of Major League Baseball 
teams spring training venues, as well as a number of collegiate sports programs.  

As part of their commitment to the Tampa Bay Region, THEA constructed the Selmon Greenway, a 1.7-mile 
multi-use trail that runs east-west under the Selmon Expressway through downtown Tampa and connects with 
the City’s Riverwalk and the Meridian Trail. Along the Selmon Greenway, THEA has built a series of pocket parks 
with landscaping, benches, and artwork that enhances downtown Tampa’s esthetics, one of which is the 
award-winning Deputy Kotfila Memorial Dog Park.  

THEA’s Board of Directors is comprised of seven members. Four members are appointed by the Governor and 
serve four-year terms. Serving as ex-officio members are: the Mayor of the City of Tampa, or the mayor’s 
designee, who is Chair of the City Council; one member of the Board of County Commissioners of Hillsborough 
County, selected by such Board; and, the District Seven Secretary of Transportation, FDOT. 

In 2014, the state of Florida passed legislation giving THEA the ability to offer services to counties surrounding 
Hillsborough County, including Hardee, Manatee, Pasco, Pinellas, and Polk. Just as THEA is a strong partner in 
providing innovative transportation solutions within Hillsborough County, THEA is committed to doing the 
same with these neighboring counties. Today, THEA has the ability to impact and shape local and regional 
mobility like never before. 

The Greater Tampa Bay region, including the counties of Hardee, Manatee, Pasco, Pinellas, and Polk is a great 
place to live and work. The region’s top-rated K-12 education and accredited universities make it a great place 
for families. The Tampa Bay region is one of the most affordable places to live for its size and offers a variety 
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of options for living, working, and recreation. THEA is committed to enhancing all that the region has to offer 
and is dedicated to providing sustainable transportation solutions to the community.  

In 2006, THEA completed the Selmon Expressway’s Reversible Express Lanes (REL) with all-electronic tolling. 
The REL was the world's first reversible, all-electronic, elevated express lane project.  

As part of its innovative culture, in 2014 THEA competed against 57 other applicants for one of three Connected 
Vehicle Pilot project awards.  In 2015, USDOT awarded THEA one of three Connected Vehicle Pilot Deployment 
Program projects totaling $22 million. The Tampa Connected Vehicle Pilot equipped buses, streetcars, and 
privately-owned vehicles with connected vehicle technology, enabling them to communicate vital information 
with each other and elements of the transportation infrastructure. Drivers, transit riders, and pedestrians in 
the connected vehicle environment benefit from a range of safety and mobility improvements by the 
infrastructure providing real time safety information into their vehicle.  Currently, the THEA CV Pilot is the only 
site operational and generating data for the USDOT.  The CV Pilot allowed THEA to work with the private sector 
and public partners to team in making the roadway safer.  In October 2019, Intelligent Transportation Systems 
(ITS)-World Congress placed the THEA CV Pilot project into the ITS – World Congress Hall of Fame as the North 
American entrant for 2019. 

In April of 2021, THEA opened the Selmon West Extension, an elevated 1.9-mile toll lane providing a seamless 
connection and a safe transportation option for drivers traveling from Brandon to Pinellas County. Construction 
of the $230 million project began in December 2017 and opened to traffic on April 19, 2021.   

Over the next ten years, THEA anticipates completion of approximately $1 billion in capital work.  THEA’s 
current six-year work program totals more than $600 million.   

All revenues collected on the Selmon Expressway stay in Tampa and Hillsborough County, where THEA 
reinvests those dollars back into the community.  THEA utilizes toll revenues to provide the region with a 
transportation system that provides regional connectivity to its residents and visitors. 

More details about THEA can be obtained by visiting the Agency’s website at https://www.tampa-xway.com/.  

 

SCOPE AND RESPONSIBILITIES 

 
Under the direction of the THEA Board of Directors, the Executive Director leads an executive staff in operating, 
planning, financing, budgeting, and administering programs and projects for the Authority.  The Executive 
Director is responsible for overseeing a complex array of projects and operations that impact mobility 
throughout the Tampa Bay region managing and directing an annual OM&A budget of approximately $19 
million (FY22 proposed) with annual debt service of $38 million and a 6-year work program of $623 million 
(FY22 proposed).   

There are 27 authorized full-time equivalent THEA employees.  Much of the Authority’s work is performed 
through professional services contracts.   

The ideal candidate will have a proven track record of success with knowledge and experience in 
transportation, bond financing, construction, innovative technologies and systems, experience with toll road 
operations and facilities or related systems, and project management.  Fiscal experience to include budget 
development and management, and debt structure and bond financing is essential for this position. 

https://www.tampa-xway.com/
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The ideal candidate will be a visionary leader who sets a positive example of competence, professionalism, 
communication, energy and work ethic to the organization, community, and region.   It is essential for the 
successful candidate to work closely with the Board of Directors, City, State, Federal, County, and regional 
partners, as well as the community as a collaborative and strategic partner. Effective communication along 
with strong collaboration and team building skills will be necessary for this individual to be successful and 
advanced presentation and written/oral communication skills are imperative. 
 
It is essential for the Executive Director to work closely with the Board of Directors in carrying out initiatives 
and projects and setting a positive tone and vision for the staff to execute on.  The successful candidate should 
have strong interpersonal skills and must have the capacity and capability to be an effective mentor and 
supportive leader for all staff.   

THEA’s Executive Director will have a demonstrated a background and ability to achieve the following 
responsibilities:  

 

SKILLS AND KNOWLEDGE 

 

• Carry out Board directed policies and directives, ensure public visibility in implementation of all Authority 
operations and responsibilities, and articulate the vision and mission of the organization. 

• Develop, expand and enhance community relationships. 
• Ensure the effective administration, management and operation of the organization and agency 

infrastructure and oversee the performance of all outside contractual services. 
• Serve as the face of the Authority; make presentations; serve on panels, regarding mission, goals, 

objectives, and projects. 
• Identify and promote strategic technological advancements that enhance the Authority, provide greater 

transportation options for the community that are accessible, affordable and sustainable. 
• Establish, cultivate, and maintain liaison activities with legislative and executive policy makers of the City, 

County and State, peer agencies, community leaders, bond rating agencies and other stakeholders. 
• Prepare regular budget and forecasting analysis; work closely with THEA’s Director of Finance, including 

THEA’s financial and T&R advisors, to monitor organizational financial performance against plan and 
apprise Board of such condition and of anticipated future funding needs. 

• Formulate and implement strategies with public and private entities to provide for program planning, 
development, and diverse funding to strengthen the organization’s revenue capacity. 

• Work closely with THEA contractors and consultants and THEA’s General Counsel, to resolve conflicts and 
issues, as necessary. 

• Serve as a voting member of the Hillsborough Metropolitan Planning Organization (MPO) and the TEAMFL 
Board. 
 

PERSONAL ATTRIBUTES 
 
• Knowledge of principles of transportation program development and management, including the 

relationship between Federal, State, and regional and local transportation planning activities. 
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• Knowledge in the principles and practices of budget preparation and administration, as well as processes 
associated with long-term Work Program financing, working with rating agencies, the bond market and 
debt management principles. 

• Knowledge of public agency policies, procedures, legislation, and various statutes, codes and laws affecting 
the implementation of projects and programs. 

• Knowledge of current developments in the autonomous automated and clean transportation sectors. 
• Knowledge of innovative transportation systems and technologies that will advance transportation options 

for the community. 
• Ability to identify and plan for future technological solutions for transportation initiatives and capital 

programs. 
• Ability to embrace, utilize and implement innovative technology programs to further advance the agency’s 

mission of being an industry thought leader and provide excellent customer services to the region.   
• Position the Authority as an industry leader and at the forefront of innovative technologies and programs.  
• Ability to work under the stress of tight deadlines, balancing multiple projects, and performing duties 

under public and political scrutiny. 
• Ability to provide effective leadership, supervision, and motivation to subordinates and evaluate their 

performance. 
• Ability to direct preparation of complex technical reports, financial reports, budgets and correspondence. 
• Ability to make sound, educated, independent decisions and use judgement and discretion in applying 

policies, rules, and regulations. 
• Ability to effectively serve the community without compromising agency goals and priorities. 
• Ability to effectively deal with elected officials and appointed board members and an aptitude to develop 

and maintain relationships with multiple governmental jurisdictions. 
• Ability to successfully work with multiple jurisdictions and other transportation agencies at the local, 

regional, state and federal levels. 
• Understand the importance of maintaining the political neutrality of the agency. 
• Extensive experience in expressway operations, maintenance, planning, and construction. 
• Demonstrated successful leadership at a senior level of an organization. 
• Experience in the fields of toll agency financing and a working knowledge of revenue bond financing.  
• Creative individual with vision to lead the agency. 
• Excellent communication skills. 
• Established relationships in the toll and transportation sector nationally and at the state level. 
• Effective collaborator. 
• High-energy individual with a strong work ethic. 
 

EDUCATION AND EXPERIENCE REQUIRED: 

Minimum requirements include a Bachelor’s degree from an accredited college or university, and at least ten 
(10) years’ of experience in the field of government, transportation, or a related field with verifiable evidence 
of progressively increased responsibility for organizational management, direction, and planning, with a 
minimum five (5) years’ of experience in a senior management/leadership role. Five (5) years as the head of an 
agency, not-for-profit or company is strongly preferred.  A track record of successful management and/or 
execution of complex, large-scale projects and experience working in a revenue authority and working with 
elected officials is desired.  
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THEA is an equal opportunity employer and makes employment decisions on the basis of merit. THEA provides 
equal employment opportunity to all persons, regardless of age, race, religion, color, national origin, sex, 
political affiliations, marital status, disability, sexual orientation, veteran status or any other legally protected 
classification. 
 
THEA welcomes and encourages applications from persons with disabilities and will reasonably accommodate 
the needs of those persons in the application and selection process. The decision on granting accommodation 
requests will be on a case-by-case basis. 
 
For additional information or to submit a resume, please contact Gregg Moser at gmoser@kapartners.com.  
 
 
 
 

mailto:gmoser@kapartners.com

